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Request for Gender Advisers from the IASC Gender Standby Roster 

(GenCap)
	Overview of GenCap: Senior level Gender Advisers can be deployed through GenCap to UN-agencies with Memoranda of Understanding (MOUs) with the Norwegian Refugee Council (NRC) on short-term missions of up to 6 months in order to support country teams. The primary role of a gender adviser is to facilitate the establishment of sustainable inter-agency mechanisms and build capacity to ensure that the needs and capabilities of women, girls, boys and men are taken into consideration in the planning and implementation in all sectors/clusters of an emergency response. 

The GenCap Advisers can provide technical leadership and support on Gender Equality Programming through close collaboration with humanitarian actors and building on existing resources in the following main areas of work:
· Information and Analysis                            
· Programme Planning

· Capacity Building

· Coordination

· Advocacy

The IASC Gender Handbook Women, Girls, Boys and Men - Different Needs, Equal Opportunities will form the standards and norms for the work of the Gender Advisers.
Gender Advisers remain employees of the NRC but requesting agencies are responsible for personnel during assignment and must provide all necessary administrative and operational support.


1. Basic Information

	Requesting agency ​
	     
	Country
	     

	Duty station
	     
	Security phase in 

country / duty station
	     

	Requested date of deployment
	     
	Requested length of deployment
	     

	Existence of gender theme group/GenNet
	     
	Existence of GBV working group
	     


2. Terms of Reference

Terms of reference should reflect the generic terms of reference annexed to this form.

	2.1. Objectives and expected output

[In light of the generic terms of reference for Gender Advisers, please describe the objectives and expected output of the deployment]


	2.2.  Main duties and responsibilities

[In light of the terms of reference for Gencap Gender Advisers please describe main duties and responsibilities of the post, and attach a specific TOR for this deployment.]



	2.3. Priority to the 5 main areas of activities described in the generic TOR (Information and Analysis; Programme Planning Assistance; Capacity Building; Coordination; and Advocacy). 
[Please detail the UNCT's priorities for the gender adviser's work on a scale from 1-5 where 5 is "extremely important" and 1 is "not at all relevant" You can give the same score to more than one working area.]
1. Information and Analysis __

2. Programme Planning Assistance  __

3. Capacity Building __

4. Coordination __

5. Advocacy __



	2.3. Reporting and Supervision

[The gender adviser should be deployed to the Humanitarian Coordinator's Office and report to the HC. Please describe additional lines of reporting, if applicable.]



3. Background Information

	3.1. Current humanitarian situation in the country concerned

Please include a description of possible gaps in gender equality programming and a short description of the current protection situation, with specific attention to GBV. [Please give a short description of the humanitarian situation in the country of deployment. ]



	3.2. Existing strategies and mechanisms for gender equality programming

[Please give a short overview of existing strategies and mechanisms for gender equality programming (IASC, UNCT, within individual clusters) and explain the intended role of the Gender Adviser in relation to these]


	3.3 Current internal capacity gender equality programming

[Please give a short description of the current gender capacity in the IASC country team and the UNCT, including information about staffing levels and available operational and administrative support]



4. Other Information
	[Please state any other relevant information, such as valuable personal skills and competencies, including language skills]



5. Contact Information
Please provide name, title, telephone number and e-mail address

	
	Name
	E-mail
	Phone

	Humanitarian or Resident coordinator
	     
	     
	     

	Country Representative 

of requesting agency
	     
	     
	     

	Supervisor of deployment (if other than Representative)
	     
	     
	     

	Agency HQ focal point and HQ gender focal point
(for pre-departure briefing)
	     
	     
	     

	Agency field focal point 

(if other than supervisor)
	     
	     
	     


Requests must be approved by the country representative of the requesting agency and should be endorsed by the Humanitarian Coordinator. 

	Approval by country representative
	Date:  
	Endorsement by the HC/RC
	Date:

	Signature: 
	Signature: 


Once completed this form should be sent to gencap@un.org, with copy to your agencies’ stand by partner focal point and the gender focal point (see annex II). Decisions about deployment are made by an inter-agency steering committee facilitated by OCHA and will depend on need and availability. 
Annex I
Terms of Reference for Gender Advisers

 in Humanitarian Emergencies

POSITION TITLE

Gender adviser

GRADE


L-4/ L-5

DURATION

3 – 6 months

REPORTS TO

The HC and/ or the HoO of the receiving UN agency.


Major tasks include:

Provide technical leadership and support on Gender Equality Programming through close collaboration with humanitarian actors and building on existing resources in the following main areas of work: 

1. Information and Analysis

1.1. Conducting (and/ or consolidating), with relevant local and national partners and stakeholders, a rapid analysis of the main gender (in)equality issues and concerns on the ground, identify gaps in the current programmes/activities; assisting sector actors to assess the quality and effectiveness of the existing gender equality programmes in the different sectors’ humanitarian response; and using this information to develop, in cooperation with partners, strategies to address the gaps identified in the initial analysis. It will be important to work with each sector/ cluster group. 

1.2. Providing technical support to the collection and analysis of sex- and age disaggregated data throughout all humanitarian programmes, in partnership with the Humanitarian Information Centre and others.

1.3. Promoting and facilitating the inclusion of gender dimensions into needs assessment frameworks.

2. Programme Planning Assistance

2.1. Facilitating and supporting the integration of gender perspectives in the overall strategic planning and programming of various sectors/clusters by providing direct technical policy and programmatic support to various sector actors in order to improve service delivery.

2.2. Assisting agencies in setting up or adapting existing monitoring systems to monitor the progress in gender mainstreaming by using inter alia the framework and checklists in the gender handbook and guidelines, adapting the checklist items to existing monitoring and reporting mechanisms as well as to the specific socio-cultural context and target groups.

2.3. Assisting implementing actors to incorporate gender equality in Consolidated Appeals and other appeal processes and documents.

3. Capacity Building

3.1. Providing (and/or facilitating) training/ orientation on and promoting the use of the IASC Gender Handbook in Humanitarian Action and the IASC Guidelines for Gender-Based Violence Interventions in Humanitarian Settings in all sectors/ clusters.

3.2. Advising and assisting in the development of gender-sensitive training orientation materials and the adaptation of existing training resources to the local context and support their integration into internal and external training initiatives in the relevant language(s).

4. Coordination

4.1. Facilitating the smooth coordination of an inter-agency gender network.

4.2. Liaising with gender advisers and gender focal points in other agencies and organisations (including governments, INGOs, local NGOs and women’s groups) and in peacekeeping missions in-country.

4.3. Providing support to cluster leads to fulfil gender commitments as articulated in the Cluster Lead Terms of Reference

4.4. Building strategic alliances with other key actors internally and externally to advocate for gender sensitive programming.

5. Advocacy

5.1. Routinely providing the HC/RC with support to  the development of briefing materials for his/her advocacy with national authorities to ensure that international and national legal and policy commitments to gender equality and the rights of women and girls are given priority for implementation. The briefings should be based on regular consultations with key informants.

5.2. Providing information to relevant actors for related national and international awareness-raising and advocacy efforts.  

5.3. Advocating for adequate allocation of human and financial resources for effective mainstreaming of gender equality programming, including targeted gender equality and women’s and girls’ rights programmes in agencies’ budgets.
Annex II

Standby Partner and gender focal points

	Agency
	Standby Partner Focal Point
	GenCap Focal Point
	E-mail
	Phone

	IOM
	Hanjelyan

Rogelio A. Bernal G.


	
	hanjelyan@iom.int; rbernal@iom.int

	

	OCHA
	Isabel Garcia-Gill
	Kate Burns,

Inger Brodal
	garcia-gill@un.org, burns@un.org, brodal@un.org


	IGG: +41 22 917 3900

KB: 1-917 367 9002

IB: 1- 917 367 9497

	OHCHR 

	Matthias Behnke  


	Dutima Bhagwandin, Madeleine Rees
	mbehnke@ohchr.org,

dbhagwandin@un.org

MRees@ohchr.org
	DB: 1-917 367 3262

	UNDP 


	Praveen Pardeshi

Nancy Victorino


	Reecha Upadhyay
	Praveen.pardeshi@undp.org
nancy.victorino@undp.org,

Reecha.upadhyay@undp.org

	RU::1-212 906 6134


	UNFPA
	Nina Sreenivasan
	Riet Groenen,

Henia Dakkak
	nina.sreenivasan@undp.org,

groenen@unfpa.org,

dakkak@unfpa.org
	NS: +41 22 917 8440
HD: 1-212 297 5069



	UNHCR
	Johanna Haener, senior emergency management assistant

Julia Schtivelmann-Watt, chief

Eva Ahlen
	Karuna Anabarasan
	HAENER@unhcr.org, 
schtivel@unhcr.org, 
AHLEN@unhcr.org, anabarasa@unhcr.org


	J. Haener: +41 22 739 8483



	UNICEF
	Julien Temple
	Miriam Azar
	jtemple@unicef.org
miazar@unicef.org

	JT: +41 22 909 5646

MA: (+41 (0) 22 909 5629)


	WFP
	Mirjam Sørlie

Eva Kristin Pedersen

Matthew Hollingworth 
	Mariangela Bizzarri
	mirjam.soerlie@wfp.org, EvaKristin.Pedersen@wfp.org, matthew.hollingworth@wfp.org
mariangela.bizzarri@wfp.org
	MSoerlie: + 39 0665133172


	WHO
	Michael Beaufour 


	Chen Reis
	beaufourp@who.int,  reisc@who.int

	MB: 3906 6513 2541

CR: 4122 791 4696
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