Gender Equality as a cross-cutting issue in the Clusters Approach
To support the strengthening of gender equality programming in the clusters in 2006, a five point strategic plan was developed.  The strategic plan arose from a comprehensive review of what exists and the gaps that remain.  The five interwoven and complementary initiatives include:

1. Developing gender equality standards in a field-friendly handbook.

2. Ensuring gender expertise in emergencies including the creation of a gender roster pool.

3. Building capacity of humanitarian actors on gender issues.

4. Getting the right data – using sex and age disaggregated data for decision-making.

5. Building partnerships for increased and more predictable gender equality programming in crises.

The cluster working groups supported by the IASC Taskforce on Gender and Humanitarian Action drafted, field tested and finalised a gender handbook entitled Women, Girls, Boys & Men Different Needs – Equal Opportunities Gender Handbook for Humanitarian Action.  The IASC Gender Handbook is a sector by sector (cluster by cluster) practical guide on how to ensure gender equality programming in emergencies including the importance of coordination of gender issues in humanitarian response. 

The Gender Handbook: 

· Provides information on gender analysis. 

· Lists concrete actions to address gender issues, and

· Provides sector checklists to assist in measuring the progress in gender equality programming.

The IASC Gender Handbook will be produced and translated in to Arabic, French, Spanish, Portuguese and Russian. 
In 2007 the remaining elements of the five point strategic plan will be implemented to further support gender equality programming is fully integrated into all cluster work.
